Aprobat in Sedinta Senatului din 14 mai 2025

ACADEMIA DE STUDIT ECONOMICE DIN BUCURESTI
CONSILIUL PENTRU STUDIILE UNIVERSITARE DE DOCTORAT

Numarul de locuri si temele de cercetare scoase la concurs

pentru admiterea la studii universitare de doctorat

in anul universitar 2025- 2026
Number of places and research themes
Admission exam for academic year 2025 — 2026
DOCTORAT STIINTIFIC

Scoala doctorala: Administratie si Management in Sectorul Public si Neguvernamental
Doctoral School: Administration and Management in the Public and Non-Governmental Sector

stakeholderi

Nume si prenume Nr.
Nr conduciitor de doctorat Locuri Titlul temei de cercetare scoase la concurs Research theme
' /Supervisor Places
crt
1. Modele de guvernanta responsabild in _ ) )
sectorul public: impactul politicilor de 1. Models of responsible governance in the public
. e . . sector: the impact of social responsibility policies
responsabilitate sociald asupra increderii - R
T A on citizen trust and institutional performance
cetdtenilor si performantei institutiilor
2. Guvernanta responsabila in organizatiile 2. Responsible governance in non-governmental
neguvernamentale: intre transparenta organizations: between decision-making
_ o decizionala si responsabilitatea sociala fatda de | transparency and social responsibility toward
1. Prof. univ. dr. Pacesilda Mihaela 1

stakeholders

3. Guvernanta responsabila a organizatiilor
neguvernamentale din Romania: practici,
provocadri si perspective de dezvoltare

3. Responsible governance of non-governmental
organizations in Romania: practices, challenges,
and development perspectives

4. Guvernanta si responsabilitatea sociald in
organizatiile neguvernamentale: modele,

4. Governance and social responsibility in non-
governmental organizations: models, trends, and
impact on public credibility




5. Responsabilitatea sociala a universitatii in
era digitala: Integrarea inteligentei artificiale
educationale, eficientei n invatare si
impactului social

5. Social responsibility of the university in the
digital age: integrating artificial intelligence to
enhance educational accessibility, learning
efficiency, and social impact

6. Universitatile si responsabilitatea sociala.
Crearea unei culturi organizationale sustenabile
in invatamantul superior

6. Universities and social responsibility. Creating
a sustainable organizational culture in higher
education

Prof. univ. dr. Popescu Ruxandra-
Irina

1. Implementarea strategiilor de marketing
cultural pentru cresterea atractivitatii muzeelor
in era digitala

1. Implementing Cultural Marketing Strategies to
Enhance the Attractiveness of Museums in the
Digital Age

2. Impactul marketingului cultural asupra
experientei vizitatorilor si fidelizarii publicului
muzeal

2. The Impact of Cultural Marketing on Visitor
Experience and Museum Audience Loyalty

3. Integrarea marketingului cultural in
dezvoltarea ofertei educationale muzeale pentru
atragerea si fidelizarea tinerilor vizitatori

3. Integrating Cultural Marketing into the
Development of Museum Educational Programs to
Attract and Retain Young Visitors

4. Redefinirea experientei muzeale prin
marketing cultural: Impact asupra brandului si
loialitatii vizitatorilor

4. Redefining the Museum Experience through
Cultural Marketing: Effects on Brand Identity and
Visitor Loyalty

5. Optimizarea mixului de marketing cultural
pentru cresterea performantei institutiilor
muzeale 1n era digitala

5. Optimizing the Cultural Marketing Mix to
Improve the Performance of Museum Institutions
in the Digital Era

6. Impactul digitalizarii si al conceptului de
smart city asupra managementului urban

6. The Impact of Digitalization and the Smart City
Concept on Urban Management

7. Impactul brandingului de oras asupra
atragerii turistilor

7. The Influence of City Branding on Tourist
Attraction

8. Management urban pentru orase inteligente
si reziliente: strategii de adaptare la provocarile
contemporane

8. Urban Management for Smart and Resilient
Cities: Strategic Approaches to Contemporary
Urban Challenges




Prof. univ. dr. Profiroiu Alina-
Georgiana

1.Reformele administrativ-teritoriale: modele,
beneficii, impact si bune practici

1.Administrative-territorial reforms: models,
beneficies, impact and good practices

2.Reformele serviciilor publice in contextul
reformelor post -new public management

2.Public Services reforms in the context of Post -
New public management reforms

3.Transparenta si participare publica si
impactul acestora asupra increderii cetatenilor

3.Transparency and public participation and its
impact on citizens® trust

4.Rezilienta si inovare in administratia publice
in contextul crizelor multiple

4.Resilience and innovation in Public
administration in the context of multiple crises

5.Evaluarea impactului reglementarilor si a
programelor publice

5.Regulatory Impact Assessment and Public
Programs Evaluation

6. Strategii de asigurare a calitatii in sistemele
de educatie : modele, tendinte , limitari

6.Strategies of Quality Assurance in Educational
Systems : models, tendicies, limitations

7.Managementul performantei in organizatiile
sectorului public

7.Performance Management in the public sector
organizations

8. Provocari si limite in reformele administratia
publica

8. Challenges and limits of reforms in public
administration

Total locuri/Total Places




Scoala doctorala: Administratie si Management in Sectorul Public si Neguvernamental.

ACADEMIA DE STUDIT ECONOMICE DIN BUCURESTI

CONSILIUL PENTRU STUDIILE UNIVERSITARE DE DOCTORAT

Numarul de locuri si temele de cercetare scoase la concurs
pentru admiterea la studii universitare de doctorat in anul universitar 2025- 2026
Number of places and research themes - Admission exam for academic year 2025 — 2026

DOCTORAT PROFESIONAL

Doctoral School: Administration and Management in the Public and Non-Governmental Sector

Partener Mediul de

Nr corespondent

Provocari ale muncii la distanta
si impactul inteligentei artificiale
asupra echilibrului munca-viata

age: challenges of remote
work and the impact of
artificial intelligence on
work-life balance

pentru Economia
Circulara

Numf S| p()jre(rjlume N . Titlul temei de cercetare hth Afaceri-(MA) de din excelul cu
Nr. conducitor de doctorat Locuri scoase la concurs Research theme unde provine tema | teme de la MA
ort /Supervisor Places
1. Cresterea rolului 1. The growing role of Consiliul Economic 2
organizatiilor patronale si employers' and trade si Social
sindicale Tn formarea unions in continuing
profesionald continua si professional development
dezvoltarea resurselor umane in | and human resources
contextul transformarilor growth in the context of
generate de inteligenta artificiala | transformations driven
by artificial intelligence
2. Contributii la imbunatatirea 2. Contributions ~ to | Consiliul Economic )
Prof. univ. dr. Pacesilda Mihaela guvernantei si aplicérii N improvin.g governance an.d i Social
1. ’ 1 managementului strategic Tn the application of strategic
conducerea organizatiilor management in leading
sindicale si patronale trade union and employers'
organizations
3. Burnout-ul in era digitala. 3. Burnout in the digital Asociatia Coalitia 4




4. Responsabilitatea sociala a
organizatiei fata de angajati In

4. The social
responsibility of the

Asociatia Coalitia
pentru Economia

Prof. univ. dr. Profiroiu Alina-
Georgiana

era digitald. Impactul burnout- organization toward Circulara
ului si al inteligentei artificiale employees in the digital
asupra sandtatii mentale si age. The impact of
bunastarii angajatilor burnout and artificial
intelligence on
employees' mental health
and well-being
1.Verificarea eticii si integritatii | 1.Assessment of etics
profesionale a salariatilor din and professional integrity MA]

sectorul public

of public sector
employees

2.Reducerea decalajului dintre
generatii in administratia publica
- atragerea si retentia talentelor
din generatia Z

2. Reducing gaps
between generation in
public administration —
attracting and retainning
the talents from Z
generation

Agentia Nationala a
Functionarilor
Publici (ANFP)

3.Formarea profesionala a
functionarilor publici in
contextul reformelor recente:
Analiza eficacitatii programelor
de formare si perfectionare
profesionald in implementarea
reformelor din Programul
National de Redresare si
Rezilienta (PNRR)

3. Professional trainning
of public servants in the
context of recent
reforms: Analysis of
effectivness of trainning
programs on Recovery
and Resilience National
Program reforms
implementation

Agentia Nationald a
Functionarilor
Publici (ANFP)

4.Studiul impactului practicilor
etice si integritatii in asigurarea
unui serviciu public de calitate si
in cresterea increderii cetatenilor
in institutiile publice

4. Impact Study of etics
and integrity practices on
quality public services
assurance and on
citiezens trust in public
organizations

Agentia Nationala a
Functionarilor
Publici (ANFP)




5.Rezilienta si agilitatea 5.Resilience and Asociatia 10
organizationald in organizatiile | organizational agilityin Consultantilor in
din sectorul public public sector Management din
organizations Romania
6.Impactul programelor 6. Impact of Operational | Asociatia 13
operationale asupra dezvoltarii Programs on Regional Consultantilor in
regionale Development Management din
Romaénia
7.Perfectionarea 7. Improving Asociatia 28
managementului organizatiilor management of Consultantilor in
din sistemul educational organizations from Management din
educational system Romania
8.Modalitati de reducere a 8. Ways of reducing Asociatia 5
rezistentei la schimbare in resistance to change in Consultantilor in
organizatiile din sectorul public | public sector Management din
organizations Romania
9. Rolul autoritatilor publice 9. The role of Central Curtea de conturi 43

centrale in implementarea
strategiilor de dezvoltare
durabila;

Public Administration
Authorities in
implementation of
Sustainable development
strategies

Total locuri/Total Places

Director CSUD,

Prof.univ.dr. Mirela Ionela ACELEANU




